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AGREEMENT

THIS AGREEMENT made effective the first day of July, 2022 by and between the
TOWN OF NORTH ATTLEBCROUGH, Bristol County, Massachusetts, (hereinafter called the
e e "TOWN") and the NORTH ATTLEBOROUGH PROFESSIONAL POLICE OFFICERS
ASSOCIATION, LOCAL 280, MASSACHUSETTS COALITION OF POLICE, LLU.P.A., AFL-
CIO (hereinafter called the "ASSOCIATION").

ARTICLE 1

RECOGNITION AND BARGAINING UNIT

The Town hereby recognizes the North Attleborough Professional Patrol Officers’
Association, Local 280, Massachusetts Coalition of Police, LU.PA., AFL-CIO as the exclusive
representative and bargaining agent for all regular full-time Sergeants and Lieutenants of the
Town’s Police Department, but only to the extent such regular members are required to be
included in the bargaining unit by Chapter 150F of the Massachusetts General Laws.

ARTICLE II

MANAGEMENT RIGHTS -

Nothing in this Agreement shall be construed to in any way alter, modify, change or limit
the authority and jurisdiction of the Town Manager or the Chief of the Police Department, as
provided by the Massachusetts Constitution, the General Laws of Massachusetts, the decisions of
the Supreme Judicial Court of Massachusetts, the laws of the United States, the By-Laws of the
Town, or any law or order pertinent thereto, except that in the event of any conflict between this
Agreement and the By-T.aws of the Town, the terms of this Agreement shall take precedence.

ARTICLE Il
SENIORITY
(A) Senibrify within the Norih-Atﬂeboroiigh Police Department shall commence from
the date of appointment as regular full-time members thereof. In the event two or more officers
are appointed on the same day, seniority shall be based on Civil Service Examination marks.
(B)  Seniority shall not be broken by vacation time, sick leave, injury leave, lay-off of

less than six months, suspension, or authorized leave of absence, or any call to Military Service
for the duration of such service.

(C) If an employee resigns voluntarily or is discharged for cause, he shall lose all
seniority.

(D)  In the event of reduction in force, lay-off shall be in inverse order of hiring and
any recall to work shall be by seniority.



ARTICLE IV

SPECIAL LEAVE

Each supervisor in the bargaining unit shall be granted special leave with pay (i.e.
“swap”) for any shift or partial shift for which he is able to secure another supervisor to work in
his place. This leave shall be allowed provided the substitution does not impose an additional
cost on the Town with regard to the payment of salaries and wages. The supervisor requesting
the swap must submit notification to the officer in charge of the shift and the Chief of
Department, or his designee, using the Department’s “vacation/swap/vacation holiday/personal
day” form, anytime prior and up to the swap occurring. Supervisors may secure a replacement
for their entire shift or any part thereof. Neither the Town nor the Chief of Police is to be held
responsible for enforcing any agreement between employees.

ARTICLE V
UNIFORMS

(A)  The Chief of Police shall supply the regular members of the force with adequate
uniforms and shall include in his budget an appropriation for the following items:

He shall establish an account in the amount of $600.00 for the maintenance and
replacement of uniforms for each employee in the bargaining unit in his name. All purchases
shall continue to be made by the Chief as needed. All purchases for a particular officer shall be
charged against his account. Each account shall be expended yearly. The Town agrees that the
replacement of vests is the financial responsibility of the Town and the associated cost may not
be taken from the employee’s annual uniform account.

(B}  The decisien as to whether a coat and collar shall be worn by all officers on a
particular day's shift and the particular hat to be worn by all officers on that shift shall be decided
by the majority vote of all officers (including superior officers) working that shift on that day.
Should the vote result in a tie the shifi commander shall decide whether a coat and/or collar and
which hat shall be worn by all officers. 5 8

(C)  All police officers shall wear vests, commonly referred to as bullet proof vests,
provided by the Town when in uniform and on duty, including while performing detail work,
with the sole exception of traffic details, and with the exception of detectives and plain clothes
officers where the officer may use his/her discretion as to whether or not to wear the vest. Vests
will be worn under the officers’ shirts or externally in carriers that replicate their uniform shirt.



ARTICLE VI

" EXTRA PAID DETAILS

There shall be a requirement for a police officer in all instances where there is a street opening or
any work to be done on a public way or at any public function at the discretion of the Chief of
Police. It is agreed that those officers who are working such paid details do so on their off-duty
time or on any time when they are not specifically scheduled to work in the Police Department.

(A)  All extra paid details shall be assigned by the Chief of Police or his designee
regardless of who the employer might be. The Chief or his designee shall maintain a record of
all such assignments, including the amounts of money received therefrom by the employees. All
such paid details shall be so far as possible distributed evenly among permanent full-time
officers, if physically fit, according to the procedures contained in this article.

(B)  Barring a demonstrable personal incapacity or a family emergency, any officer
who cannot fulfill his work assignment shall notify the Chief or his designee at least twenty-four
(24) hours prior to the starting time of the detail so that another officer can be assigned. Failure
of an officer to provide timely notice of his/her inability to work the detail will result in the
scheduled hours for that detail being charged to the officer as “hours worked” for purposes of
Section D, below. In any event, no person shall accept an assignment unless the same is made
by the Chief or his designee.

(C)  The Chief or his designee shall compile and maintain an active list of all
permanent full-time and reserve officers who desire to work extra paid details. All permanent
full-time officers shall receive preference over reserve officers in filling extra paid details and
only upon exhausting the list of available full-time officers will reserve officers be utilized for
such details. All officers requesting to be placed on the paid detail list shall provide the
department with a primary contact number which shall be the only contact number utilized to fill
available paid details.

(D)  Extra paid details shall be filled using an hours-worked basis, regardless of rank
or seniority. The detail officer shall maintain a list of full-time officers, ranked by hours of paid
details worked, to be utilized in filling all available paid details. In the case of officers with
equal hours worked, seniority shall be the next determining factor. It is understood that the
accumulated hours list is not exact, but must be regularly updated and may require estimations to
be made. As such, any perceived errors are to be brought to the attention of the detail officer.
The accumulated work hours shall be returned to zero semi-annually on January 1 and July 1.

(E)  The detail officer shall provide daily  “interest” sheets. Full-time officers
interested in working paid details shall indicate when they desire to work by signing the
appropriate daily sheet. These daily sheets will then be the call list when filling that day’s paid
details. Officers interested in . working must sign-up for the appropriate day to receive
consideration. Full-time. officers may also submit to the detail officer a weekly request list for
recurring details prior to the filling of expected details. The detail book, daily sheets and hours
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worked/phone number list shall be maintained in an area readily accessible to all full-time
employees.

(F)  “Bumping” of full-time officers off any paid detail will not be allowed, regardless
of rank or seniority. In the event of an assignment error (i.e. hours error, listed officer
overlooked), the detail officer is to be notified irmnedmtel}, to remedy the situation. Reserve
officers are not afforded this protection.

(G)  In the event of a public safety emergency, as determined by the Chief or his/her
designee, the parties acknowledge that an officer may be re-assigned from detail responsibilities
to regular police duties.

The Chief (or his designee) reserves the right to transfer officers among details
when a sufficient number of officers is not available for all details and when in his judgement
public safety concerns require that the details be prioritized and detail officers assigned to the
higher priority details.

(H)  No assignment of an extra paid detail shall be made until the entity requesting the
detail has agreed to pay the rate set forth herein for a minimum of four (4) hours pay each day.
The hourly rate for extra paid details shall be calculated by adding six dollars ($6.00) to the

overtime rate for a sergeant at the highest step of the ba]a‘i‘} schedule (computed in accordance
with Article IX, Section B of this agreement).

Subject to the excephons listed in the following sentences, an officer who works on a
detail for longer than four {4) hours but for less than eight (8) hours shall be paid an amount
equal to eight (8) hours’ pay at the above hourly rate for details (provided that the officer works
on the detail until he/she is released from the detail.) The previous sentence shall not apply (1)
to details worked for any Town department (including NAED) (2) to details worked on a project
for another entity when that other entity is under contract to the Town to perform that project,
(e.g. when a private contractor performs road work under contract to the Town) or (3) to
regularly scheduled details worked at the Showcase Cinema or the Emerald Square Mall (i.e.
details regularly scheduled for Friday, Saturday and Sunday at the Showcase Cinema and details
regularly scheduled for Friday nights at the Mall, as well as Christmas details at the Mall.)
Moreover, the eight (8) hours payment shall not apply if an officer does not work for the duration
of the detail. If an officer leaves prior to the completion of the detail, he/she will be paid only for
the number of hours that he/she has actually worked. In addition, an officer who reports to
complete the detail will be paid only for the number of hours that he/she has actually worked and
will not be eligible to receive either the four (4) hour minimum or the eight (8) hour minimum.

(I)  If five (5) or more officers, but less than eight, are assigned to the same detail at
the same time, the officer in charge of the detail (if he is a member of the bargaining unit) shall
receive two ($2.00) dollars per hour more than the other officers assigned such detail.

Q)] Any organization that hires cight or more detail officers during the same time
period will be required to hire a ranking officer whose responsibility will be solely to command



the operation. The ranking officer shall receive five (§5.00) dollars per hour more than the
regular detail rate.

ARTICLE VII

SICK LEA‘\,F TEMPORARY MVOt)IFIED DUTY

Section 1. The payment of compensation to employees who are absent from work because
of non-occupational sickness or injury or exposure to contagious disease shall be subject to the
following provisions:

(A) Employees having six months to one year of continuous full-time employment
shall be entitled to paid sick leave of six working days in the fiscal year; those having one to two
years of continucus employment shall be entitled to twelve such days; and those having two
years or more of continuous employment shall be entitled to eighteen such days. A doctor’s
certificate may be required if an employee claims paid sick leave for three or more consecutive
days or evidences sick leave abuse or a pattern of sick leave abuse, For the purposes of this
section, sick leave abuse or a pattern of sick leave abuse may include sick leave used for the
officer’s own illness/injury and/or sick leave used pursuant t¢ Section 1(E) of this Article.

(B}  Annual sick leave may be accumulated by employees covered by this Agreement
to a total of one hundred fifty (150) working days.

(C)  No extension of accumulated sick leave shall be granted by any person, agency,
or board, except as provided at sub-section (IJ), below.

(D)  For a police officer to be eligible for an additional amount of sick leave beyond
the possible accumulated maximum, the following conditions must be met: -

(1) The police officer must have had the total accumulation maximum leave
available at the beginning of the fiscal year period in which an iliness or disability begins.

(2)  Inthe three “ﬁsc:ai years immediately preéeding the fiscal year in which the
disability commences, the average number of sick leave days used must not have

exceeded five days per fiscal year.

(3) The absence must be for any one illness or injury, which must be verified
by a licensed physician.

The number of additional days which may be used for such illniess or injury are:
18(n-1)-m
Where n = number of years of conﬁnuous employmént s

m = possible maximum accumulated days available
in paragraph (B) hereof.



(E)  An officer will, during each contract year (July 1 — June 30), be allowed to use up
to five (5) days of his/her accrued sick leave in attending to the illness of a member of his
immediate family. For purposes of this sub-section, “immediate family” shall include the
officer’s mother, father, sister, brother, wife, husband, child, parent-in-law, grandparent,
grandparent-in-law, grandchild, or other family member who resides in the officer’s household.
When taking a sick leave day to attend to the illness of an immediate family member, the officer
will be required, when notifying the Department that he/she is taking a sick day, to specify the
person whose illness he/she is attending to.

Section 2. [This Section 2 intentionally left blank.]

Section 3. Temporary Modified Duty

At the Chief’s discretion an employee who is incapacitated for full duty because of illness or
injury (work related and non-work-related) may be provided with a temporary modified duty
assignment which may include a reduced or different schedule consistent with such employee’s
restrictions as determined by the employee’s treating physician and/or the Town’s medical
professional. The Chief has the scle discretion to provide, continue and discontinue a temporary
modified duty assignment and such discretion shall not be subject to grievance or arbitration. An
officer will only be returned to medified duty from injury on duty leave if the officer so requests.

* ARTICLE VIII

BEREAVEMENT LEAVE

In the event of death in the immediate family of an employee, the employee shall be
granted up to five (5) days’ leave without loss of pay, the last day of any such leave to be the day
of the funeral or memorial service. Immediate family shall include mother, father, sister,
brother, wife, husband, child, parent-in-law, grandparent, grandparent-in-law, grandchild, sister-
in-law, or brother-in-law. This leave will not be counted against sick leave.

ARTICLE IX

HOURS OF WORK. OVERTIME. AND COURT TIME

(A)  The normal schedule of a full-time Superior Officer working in the patrol division
shall be a recurring schedule consisting of four (4) consecutive days of duty followed by two (2)
consecutive days off.

The Superior Officers assigned to the detective division will work an
administrative schedule of five (5) consecutive days of duty followed by two (2) consecutive
days off. - -

An officer assigned to an administrative schedule will be granted the day off if a
holiday falls on a day that the employee is scheduled to work. {f the holiday falls on a Saturday,



he/she shall be granted the precediﬁg 'day (Fridaﬁz) off. Tf the holiday falls on a Sunday, he/she
shall be granted the following day (Monday) off.

A normal tour of duty will be eight (8) hours in duration including, where practicable, a
30 minute meal break. - :

(B) A regular police officer shall receive compensation for hours worked in excess of
his established cycle (excluding court time) at time and oné-half determined by dividing the
weekly rate by forty to compute a straight time hourly rate.

An officer will be allowed to accrue compensatory time, rather than being compensated
for overtime as described in the above paragraph, but in only the foliowing limited
circumstances:

(A)When an officer is ordered by the Chief or his designee to work certain hours
(such as when an officer is involuntarily held over at the end of his/her
scheduled shift or is ordered by the Chief to work certain hours and cannot
decline that work), the officer may elect compensatory time, rather than
overtime compensation, for the hours that the officer works.

(B) When the Chief offers a non-mandatory training opportunity to an officer, the
Chief may offer that opportunity conditioned upon the officer’s agreement to
take compensatory time, rather than overtime compensation, for the time spent
in that training. (While the Chief may choose to allow compensatory time for
a non-mandatory training opportunity, he shall be under no obligation to
provide compensatory time or overtime compensation when attendance at the
training opportunity 1s truly voluntary.)

In those circumstances, above, where compensatory time is allowed, an officer will earn
compensatory time on the basis of one and one-half (1'%) hours of compensatory time for each
hour worked. Compensatory time must be taken in increments of four (4) hours or more and
may only be taken at a time when the employee’s absence will not result in the Department
incurring overtime expense. Notwithstanding any provision in this agreement or practice to the
contrary, to use accrued compensatory time leave, an employee must request the use of such
compensatory time leave no less than 12 hours prior to the time such leave is to commence. The
Chief/designee may waive the 12-hour requirement at the Chief’s/designee’s discretion.

(C)  Any officer on duty at night or on vacation, military furlough or a day off who
attends as a witness or in another capacity in the performance of his duty in a civil or criminal
matter in any cases pending in any district court, juvenile court or any Superior Court, or before
any Grand Jury proceedings, or in conferences with the District Attorney or Assistant District
Attorney, or at any pre-trial conference or any other related hearing or proceedings, or who is
required or requested by the Town, County, State or Federal Government, or any of the
subdivisions or agencies of any of the foregoing, or who attends as a witness or in another
capacity in the performance of his duty for the Government of the United States, Commonwealth
or the Town in a criminal or other case pending in a Federal District Court, or before a Grand
Jury proceeding or a United States Commission, or in conference with the United States



Attorney or Assistant United States Attorney, or at any pre-trial conference or any other related
hearings or proceedings, shall be entitled to overtime compensation at the rate of three hours
minimum at time and one-half and time and one-half thereafter.

An officer shall be notified of the cancellation of a scheduled- court-appearance-at least ———————

sixteen (16) hours prior to the scheduled start of that appearance so long as the Department has
been notified of the cancellation at least eighteen (18) hours prior to the scheduled start of the
appearance. If the Department is unable to reach an officer personally (by telephone or other
personal communication), notification shall be effected by email or text message.

(D)  All officers shall be entitled to a lunch break of one-half (1/2) hour duration
during each full tour of duty. Such lunch break shall be taken as close as possible to the middle
of the officer's tour, at a time chosen by the officer. All lunch breaks shall be a full one-half
(1/2) hour in duration, unless the unavoidable needs of the Department make it necessary for the
shift commander to call the officer away from his lunch. In such instance, the officer shall be
entitled to complete his lunch break later in his tour. The number of officers allowed to take
their lunch breaks at the same time shall be determined by the shift commander, based on
operational needs at the time. :

ARTICLE X
HOLIDAYS

(A)  Each member of the_ bargaining unit shall be eligible to receive, as holiday pay,
one day’s pay at his’her regular straight time daily rate for each of the following holidays:

New Year’s Day . Labor Day

Martin Luther King Day - Columbus Day

Presidents’ Day _ Veterans® Day

Patriots’ Day  Thanksgiving Day
- Memorial Day _ Christmas Day

Juneteenth -

Independence ay
Holiday pay shali be in addition to the officer’s regular weekly compensation.

(B) No compensatory time off shall be granted for persons who are on duty on a
holiday.

(C)  For each holiday listed at Section (A), above, each member of the bargaining unit
shall have the option of accepting pay for said holiday as described at Section (A), or the option
of receiving one additional day of vacation leave in lieu of such payment.

(D) A supervisor who wishes to receive a vacaﬁon day in lieu of payment for a
holiday will be required to provide the Chief of Police with written notice to that effect on the
modified *“vacation/swap/holiday vacation/personal day” form at least forty-eight (48) hours



prior to the supervisor’s requested day off. The vacation day may not be taken until the day of
observance of the holiday, except that a supervisor will be permitted to take the vacation day for
the Memorial Day holiday before or after the day that the holiday is observed. All such vacation
days must be taken within the fiscal year during which they were earned. The procedure for
usage of such vacation days (including the limits on the number of officers on any shift who may
take vacation) shall be in accordance with Article XIV and current practice. In addition, it is
agreed that vacation days may only be taken for a shift or shifts when the employee will not need
to be replaced and when the employee’s absence will not result in the Department incurring
overtime expense. If an officer does not provide timely notice that he/she is electing a vacation
day, he/she will be considered to have elected payment for the holiday.

(E) On the second regular payday following July 1 of each year, each officer shall
receive payment in a lump sum for each of the holidays during the precedmg fiscal year for
which he chose to accept holiday pay (in lieu of vacation time).

ARTICLE X1

TEMPORARY SERVICE OUT OF RANK

A regular police officer who is assigned to tempora:ry service in a higher rank shall,
commencing with the fourth consecutive tour of duty in such higher rank, be paid for such
service as if promoted to such higher rank. Payment shall be retroactive in such instances to the
first consecutive tour of duty worked

ARTICLE XI |

DISCIPLINARY IACTIO'N

No permanent employee shall be removed, dismissed, discharged, suspended or disciplined
in any manner except for just cause. At any hearing on charges issued or in any investigation in
which the employee's job is in jeopardy, the police officer will have an opportunity to be
represented by legal counsel of his choice, provided, in no event shall an interview of the
employee be unreasonably delayed for such reason.

ARTICLE XIII
INSURANCE
(A)  As of the effective date of this Agreement, the Town was offering the health plans

listed below, and was contributing toward the premium cost of Individual and Family coverage
for those plans at the percentage rates listed below:

Healih Plan Town Contribution | Town Contribution
Toward Premiumn | Toward Premium
Cost for Individual | Cost for Family




Coverage Coverage

Network Blue New England (HMO) | 75% 75%

Blue Care Elect (PPO) 75% ‘_ o 75%

It is understood that should the Town decide to discontinue offering the above plans and replace
them with such other plans as the Town Manager deems appropriate, or should the Town decide
to change its percentage contribution toward such plans or implement contribution rates for any
new health plans, the Town will observe all applicable collective bargaining obligations with
respect to such changes.

(B)  The Town will provide life insurance for each employee in the amount of five
thousand dollars ($5,000), with the premiums to be paid for 75% by the Town and 25% by the
Employee.

(C)  The Town will provide a Police Professional Liability Insurance Policy, with a
limit of liability of $1,000,000., covering the Town’s police officers, the Police Department and
the Town.

ARTICLE X1V

VACATION LEAVE

(A.1) Subject to Section (B), below, employees who commenced employment as Police
Officers for the Town of North Attleborough on or before June 30, 2017 and who are in
continuous service shall be granted annually, as of July 1, shifts of paid vacation in accordance
with the following schedule and allowed to take those shifts of vacation in units of whole shifts
or multiple whole shifts:

Years Completed

Prior to July 1 Shifts of Vacation
1 year but less than 5 years 10
5 years but less than 10 years 15
10 years but less than 15 years 20
15 years but less than 22 years - 25
22 years and over 30

(A.2) Subject to Section (B) below, employees who commenced employment as Police
Officers for the Town of North Attleborough on or after July 1, 2017 and who are in continuous
service shall be granted annually, as of July 1, shifts of paid vacation in accordance with the
following schedule and allowed to take those shifts of vacation in units of whole shifts or
multiple whole shifts:

10



Years Completed Prior to July 1 Shifts of Vacation

1 year but less than 5 years - 10
5 years but less than 10 years - 15
10 vears but less than 20 years 20
20 years and over ' 25

(B)  Notwithstanding the provisions of Section (A), an employee shall accrue ten (10)
shifts of vacation leave on his/her first (1st) anmiversary of employment. That vacation leave
must be used prior to the succeeding July 1. Thereafter, he/she will accrue vacation on July 1 of
each year in accordance with Section (A), above. After an employee has completed six (6)
months of employment, he/she will be permitted to use up to five (5) shifts of the vacation that
he/she will accrue on his/her first (1% anniversary of employment. -

(C)  Vacation leave may be taken at any time after the commencement of the fiscal
year, subject to advance approvai and scheduling by the Chief of Police. Vacation selection shall
be determined on a seniority basis. -

(D) The vacation leave to which an emplovee is entitled shall be taken during the
fiscal year. It may not be carried over from one fiscal year to the next fiscal year, except as is
provided in Section (E) below. If an employee's employment is terminated during the fiscal year
before he has taken his vacation leave, he shall be paid for such vacation leave in a lump-sum
payment at the time of his termination.

(E)  In the event that a scheduled. vacation cannot be taken due to the needs of the
Department as determined by the Chief, compensatory time off may be granted in the succeeding
fiscal vear. :

(F)  An officer may take vacation leave in half-day increments subject 1o the following
limitations:

1. Half-day increments 1jr_ia3f_ bé taken for only the ﬁfsi,four (4) hours or the finai
four (4) hours of a scheduled shift.

2. Ifa supervisor takes vacation leave for the first four (4) hours of a shift, he/she
~will be responsible, prior to the beginning of the fifth (5"") hour of that shift,
for foﬂowmg the same pmcndum that he/she would follow at the begmrmg

of a full shaft.
3. If a supervisor takes vacatmn ledve for ‘{ha. final four (4) hours of a scheduled

shift, he/she shall not leave his/her assigned area until the first four (4) hours
of that shift have ended. Moreover, an officer who is involved with an on-
going pOhLﬁ‘ incident at the time that his/her half-day of vacation is scheduled
- to begin will not be allowed to Jeave that incident until it has been resolved or

until the supervisor has been relieved from duty by another supervisor.
4. A supervisor who wishes to take a half-day vacation must notify the officer in
charge of the shift and the Chief of Police or his designee, using the
wacatmn/swar) hahdav vacation/per sonal day” form, by submitting said form

at least forl.y eight (48) hours bef“ ore the reqmsted haif-day off.

11



5. A supervisor will not be allowed to take a half-day vacation for a particular
shift if, under current staffing practices, a supervisor would not be allowed to
take a full vacation day for that shift. However, a supervisor will not be denied
the opportunity to take a half-day vacation because the other supervisor who is
scheduled to work that shift calls in sick.

6. A mpermsor who is requesting ‘a half-day vacation may not “bump” a
supervisor who is already scheduled tor a fuil vacation day for that shift,
regardless of seniority. However, a senior supervisor who wishes to take a
full vacation day may, up until forty-eight (48} hours prior to the start of the
eight (8) hour shift, “bump” a junior supervisor who has requested only a half-
day vacation. :

ARTICLE XIVA

MILITARY LEAVE

(A)  Anemployee in full-time employment serving in the military reserve shall be paid
his/her regular rate of compensation while on active duty for anunual reserve training not fo
exceed two (2) weeks. '

(B)  An employee of the Tmm who is a memb of the National Guard or a Military
Reserve Component of the United States Ammd Forces and 'who is called-up to active duty
during a national emurgem:\w ﬁmil for the dur ation of the period tqat he/she is activated be paid
the difference between his/her r\,guiaﬂ weekly s‘ttafﬂﬁ {ime compensation and the total weekly
sompensation that he/she received for ‘*-UL'] military services. Such mdmdual shall also be

cligible to continue his/her partic ipation in the Towh’s group irisurance programs and the Town
shall continue to pay its contribution toward the premium cost of such coverage during the
period that he/she is on active duty.

ARTICLE XV

WAGES AND COMPENSATION

(A)

(1) The following weekly salary schedules shall be effective July 1, 2022:

Segg;eanf it g o Fesedh o il Ay b

Effective Step A Step B 4 Step C o 18 Year® 25 Year* .

Date - - e ' e Senplor, Senior -
: >. | Step Step

July 1, 2022 1 $1568.20, $1553.45 miﬁOiﬁ 05 . $1648.05 | $1697.50.

Liehtena&ti R T

Effective Step A Step B Step C 18 Year® 25 Year *

Date £ Senior Step | Senior Step




[Tuly 1, 2002 | $1809.85 | $1864.15 | $1920.07 [$1977.67 }$2037.00 |

*Movement to a Senior Step occurs aon the L.mp!ovee s emmversary date upon
completion of the ruimqre years of service.

(2) The following weekly salary schedu]es’.shaﬂ be effective July 1, 2023:

Sergeant Lo - o
Effective Step A Step B Step © 18 Year* |25 Year*
Date Senior Senior

- Step Step
July 1,2023 | $ 1538.36 $1584.52 $1632.05 | §1681.01 | $1731.45
Lieutenant
Effective Step A Step B Step C 18 Year* 25 Year *
Date Senior Step | Senior Step
July 1,2023 | § 1846.05 $1901.43 18195847 | $2017.22 |$2,077.74

*Movement to.a Senior: Step oceurs on the employee’s anniversary date upon
completion of the requisite vears of service. -

(3) The following weekly salary schedules shall be effective July 1, 2024:

(B)

. completion ‘of the requisite years of service.

Sergeant
Effective | Step A Step B Step O 18 Year* | 25 Year*
Date Senior Senior
Step Step
July 1, 2024 | $1569:13 $ 1616.21 $1664.69 | $1714.63 | $1766.08
Licutenant
Effective Step A Step B Step C 18 Year™ 25 Year *
Daie Senior Step | Seunior Step |
July 1,2024 | $1882.97 $1939.46 | § 1997.64 | $2057.56 | $211930 |
*Movement-to a Senior Step occurs on the employee’s anniversary date upon

To be eligible to move from one siep to the next step, an employee must have been paid
at the prior step for twelve fuil months. For example, to advance to Step B, an employee must
have been paid at Step A for 12 full months. For example, to advance to Step C, an employee
must have been paid at Step B for 12 full months. Employees who have been paid at least 12 full
months at Step C may advance to the Senior Step on their anniversary date provided that the
employee has the requisite number of years of service in the North Atileborough Police



Department including service in the North Attleborough Public Safety Dispatch Department.

(C)  Fees for law enforcement seminars, as approved by the Chief Police, shall be paid
for by the Town. Pavments hereunder shall be made to the extent such costs are not paid by the
state or federal government.

(D)  Officers assigned to night duty shal! receive in addition to their base pay a night
shift differential of eight percent (8%). Such differential shall be paid only when an officer is
assigned to a night shift for one week or more. Said differential shall be included in the
computation of the overtime rate for officers who receive it.

Any officer who has been assigned to night duty for in excess of ten (10) years and who
has been involuntarily assigned:in the day shift shall. receive the above described
differential. 1t is understood that this paragraph will be null and void and of no effect if the
Department implements a sysiem whereby oificers are permiitted to select shifts by seniority.

: (E)  Officers designated as detectives will receive an annual detective differential of
$500.00.

(F) A. Ofilccrs, A\Dnum‘aed Prior 1o J'muarv 1, 401’% :

Members of the bargaining unit who were appommd to prl[lODS as full-time police
officers with the North Attleborough Police Department prior to January 1, 2013, shall be
entitled to educational incentive payments based upon the attainment of the following degrees in
criminal justice or law enforcement (or the Juris Doctor degree). Such educational incentive
payments shall reflect the following percentages of the officer's base salary:

DEGREE ) Pefcén“{age of Officer's Base Salary

Associate Degree .- . o i o - o -10%
Bachelor's ﬂs:;;m e whelt ol 0%
(L) Mas.,e! Dt:?,if.e or T L 228%

(2} Juris Doctor degree 3}1:};
Massachusetts bar examination pa‘ssa;:,e

"Base salary" shall include mai“ ihc o;‘:‘ﬁcer’s base pay deriv d rom the annual salary schedule -
3 i : ry
contained at Article XV, Section (A). )

B. Officers Ihred After ‘anuan | X 2(}12

Members of the bargaining unit hired into iull~t11ne pohce ofﬂcer posmons with the
North Attleborough Police Duparmlent after January I, 2013 shall not be entitled to payments
under the preceding. paragmphb but shall, instead, be ehgabis tor annual educational incentive
payments in accordance with the. following- schedule pursuant to which an officer's annual
incentive payment is based upon his/her degree status, and rank (by step) on June 30 of the
preceding confract year. Qualifving degrees must be in criminal justice or law enforcement.
With the recommendation of the Chief and approval of the Town Manager, other degrees may be
compensated under this Sectien (FIB;.the decision of the Town Manager shall be final and shall
not be subject to grievance or. a.\iultl”ﬂtl()il In addition, with the recommendation of the Chief and




approval of the Town Mdnager. an employee whe was hired prior to January 1, 2013 and who is
not eligible for educational incentive payments under Section (F) A may be permltted to receive
educational incentive payments under Section (F) B; the deus}on of the Town Manager shall be
final and shall not be subject to gnevcmce and arbitration.

Effective Date | Associate’s Degree | Bachelor’s Degree,
Master’s Degree
1D with Massachusetts bar

. : . ' examination pdssage
July 1, 2022 ' 5% o 15%
July 1, 2023 ' 5% 17.5%
July 1, 2024 | 5% 1 20%

Effective July 1, 2020, the following degrees will qualify:

e Bachelor’s or Master’s degreu in Criminal qutlce Admmlt;tratlon

Crlmmoiogy :

Bachelor’s or Master’s degree in Public Admwstrd.uon
Bachelor’s or Master’s degree in Business Administration
Bachelor’s or Master’s degree in Homeland Security
Forensic Science
Computer Science
Bachelor’s or Master’s degree in Psychology
Bachelor’s or Master’s degree in Sociology
s Pac,heior s or Master's ¢ ,xdgrez i Emergency Man a%mun

e @ 2 @& @ &

C. Provisions Amﬂ}im‘oim 0 (}fﬁcers Hired Before and AfterJ anuar'y 1.,2013

Payment will be bascd upon the degree status of the officer on June 30 of the preceding
contract year. Payments will be made on a weekly basis. For years that have fifty-two pay
periods, weekly payments will be 1/52% of the annual total. For years that have fifty-three pay
periods, weekly payments will be 1/53™ of the annual total.

The parties agree that career incentive payments shall not be included in the calculation
of a member's overtime rate, or in the calculation of holiday pay, extra paid detail rate, night
differential or any other benefits or differentials under this agreempnt

To be eligible for such payments, the degree must be granted by an educational
institution whose criminal justice or law enforcement program has been approved by the
Massachusetts Board of Higher Education pursuant to M.G.L. c. 41, Section 108L, except that a
juris doctor degree must be granted by a law sc:hoo accredited by the New England Association
of Schools and Colleges.. e

(G) . A detective who is assigned to standby duty for a week shall be paid a weekly
standby allowance of $150.00. It.is understood that during the week a defective is on standby
duty he shall at all times (unless he has arranged with another detective to "cover" for him) carry

—
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a beeper or similar device and bc avaﬂablc to re%pcmd Withm one ( 1) hour to any call that he
might receive. : « -

(H) The officer designated by the ‘Chief as the Detail Ofticer shall receive an annual
stipend of $3.000. payable in installments of $1,500. in the first week of December and the first
week of June.

(I) Effective July 1, 2018, officers shali receive 4 stipend of $1,525 per fiscal year as
hazardous duty pay. Effective July 1, 2020, the hazardous duty pay stipend shall be $1,838 per
fiscal year. Effective July 1, 2021, the hazardous duty pay stipend shall be $2,150 per fiscal
year.

The parties agree that the hazardous duty pay stipend shall be rolled into the base on July
1, 2021 (already reflected in the salary schedules listed in Article XV, Section (A)) and effective
July 1, 2021, this Section (I) shall be deleted and replaced with the following: “The Hazardous
Duty Pay stipend has been rolled into the base.”

(J) Direct Deposit, Electronic Pay Advisoriésg and Bi-Weekly Pay Direct Deposit:

All emplovees shall receive their pay through direct dﬁp(}blt

Electronic Pay Advisories: The Town may momde c,mpioyt €3 *wb e}ea,tronm pay advisories in
lieu of paper paystubs.

Bi-weekly pay: The Uni_on agrees that the Town, has satisfied its bargaining_'_obligations with
respect to paying emplovees on a bi-weekly basis and the Town agrees to provide the union and
employees with ninety (90) calendar days’ notice prior to implementation of bi-weekly pay.
Friday Pay Day: The Town may pay employees on Fridays instead of Thursdays.

The parties understand and agree that empl@yées shall proxfi_de direct deposit information to the
payroll office four weeks in advance of the implementation date to enable the Town to set up
direct deposit for their paychecks in accordance with this provision.

 ARTICLE XVI

LONGEVITY PAY

The annual compensation of each full-time police officer shall be increased by one
hundred dollars ($100) payable each year after completion of five years' continuous employment,
or two hundred dollars ($200) payable each vear after completion of ten years' continuous
employment, or two hundred fifty dollars ($250) payable each year after completion of fifteen
years continuous employment, or three hundred dollars ($300) payable each year after
completion of twenty years continuous employment, or four hundred dollars ($400) payable each
year after completion of twenty-five years' continuous employment. Such longevity pay is to be

16



paid in a lump sum on the first pay day in December of each year. Longevity shall not apply to
permanent full-time officers hired on or after January 1, 1992.

ARTICLE XVl

LEAVE OF ABSENCE WITHOUT PAY
Leave of absence for a limited period not to exceed three (3) months shall be granted for
good and sufficient reason, and such leaves shall be extended or renewed for an additional nine

(9) months at thirty (30) day intervals. Approval of all ieaves shall be by the Town’s Human
Resources Administrator.

ARTICLE XVIII

HEALTH AND SAFETY

Upon request by the Association, the Chief: of Police will meet with Association
representatives within- 14 days to discuss matters related to the geneval health and safety of
employees. The Town shall endeavor to provide efficient and safe equipment and material to
proiect the health and safety of the employees.

ARTICLE XIX

NONDISCRIMINATION

Neither the Town nor the Association will discriminate against any employee on account
of participation or non-participation in association activities. Neither the Town nor the
Association will discriminate against any employee on the basis of any of the classifications
protected by Chapter 1518 of the Massachusetts General Laws.

ARTICLEXX

ANNUAL PHYSICAL EXAMINATION |

All regular members of the Police Department shall have an annual physical examination.
to be determined by the Town, by a physician designated by the Town, and at Town expense. An
officer whose physical examination cccurs during his/her off-duty time shall be paid four (4)
hours’ pay at time and one-half his/her straight time hourly rate.

ARTICLE XXA

DRUG SCREENING

Méfnbers_ of the bargain_ing unit; covered by this.Agreeme.nt will be subject to drug
screening as herein provided. '
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All police officers shali be subject to random drug streening at such times as the Chief
may designate. It is understood, however, that no officer shall be subject to "random" drug
testing on more than four (4) occasions during a fiscal year. In addition, where circumstances
provide reasonable suspicion that a particular officer is illegally using controlled substances, that
officer will be subject to immediate testing. '

The employee to be tested (the "subject”") will be notified of the test requirements just prior
to his/her transport to the medical facility or laboratory designated by the Department to obtain
the urine sample. At the time of the test the subject will be notified of the specific drugs which
will be screened by the test and will be advised of the specimen collection procedures. The
subject will be accompanied by a Testing Officer from the Department.

The subject will be assigned an identification number by the Department for purposes of
maintaining anonymity and to assure privacy throughout the sampling and testing procedure.
Prior to collection of the urine sample the subject will be dirccted to disclose on an information
form all prescription and over-the-counter drugs which he/she has taken within the preceding
ninety (90) days. At the sampling site the subject will be required to deposit a sample of urine
into an approved container in the minimum quantity necessary for laboratory testing purposes.
The subject will be required to thoroughly wash hands and fingernails prior to urination and shall
be required to deliver the urine specimen under the direction of the medical or laboratory
technician. The container holding the urine sample shall be sealed in the presence of the subject.
After the container is sealed, the subject shall initial the seal and shall write his/her identification
number on it. From the peint of embarkation and at all stages of the urine-sampling procedure
the subject will be under the direct supervision of the Testing Officer and is expected to follow
strictly each instruction of the Testing Officer. Following the wmplenon_ of the urine sampling
procedure, the Testing Officer will sign a form . attesting to the integrity of the sampling
procedure. The subject will then be transported back to his‘her original point of departure.

Upon the delivery of each specimen to the laboratory the Department will designate certain
specific drugs for which the specimen is to be.analyzed. The tesiing labotatory will report
findings only as to those specific - substances designated in the Department request.

To ensure optimum accuracy the fests Shai% be drug specific. - The initial tests of each
urine sample shall employ a methodology different from the confirmation tests.

The initial test for drugs other than cannabinoids shall usc a thin-layer chromatography
process, unless the Department determines that, a newer test process is superior. The initial
analysis will be completed by the laboratory in 24-48 hours. The confirmation test shall be
accomplished by enzyme immunoassay or gas hqmd chromatography-mass spectrometly unless
the Department determines that a newer test process 1s superlor

The test procedure for deiennining the preser;c_e Qf casmabi_noids will be immunoassay.

Secondary confirmation testing of a positive finding for the presence of cannabinoids will be gas
liquid chromatography-mass spectrometry.
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The foregoing drug-testing procedures-are not.meant to be an exhaustive compilation of
the tests that will be or could be used to implement the drug-screening process.

The actual testing of urine samples shall be performed by a medical laboratory selected
by the Department. The testing laboratory. will preserve, store, and secure one portion of the
original urine specimen for independent confirmation testing by experts chosen and authorized
by the subject employee. This independent confirmation test will be performed at the test site or
laboratory by a joint panel consisting of the employee's designated expert(s) and chemist(s)
employed by the medical laboratory. The testing laboratory will make available to the employee
or his representative all records of primary and confirmation testing done by the testing
laboratory on the urine specimen provided by the employee.

Any officer whose confirmatory test resulis in a positive finding for controlled substances
will be subject to discharge from the Department pursuant to M.G.L. Chapter 31.

ARTICLE XXB

 MISCELLANEOUS

(A) The Town will annually aliow one (1) designated officer of the Association to take
off up to a total of three (3) shifts without loss of pay for the attendance at Union meetings or
other Union business. Altematively, the Association may decide to split those three (3) shifts
between two (2) or three (3) officers. It shall be the responsibility of the President of the
Association to determine which officer or officers will be allowed to take such leave with pay.
In each case the Association President shall be required to provide the Chief with at least seven
days’ notice in writing of which officer will be taking one of the three (3) shifts and the date that
the shift will be iaken. In any event the total of all shifts taken off by all members of the
bargaining unit for the above-referenced purposes shall not exceed three (3) shifts in any f{iscal
year. : -

ARTICLE XXI

PERSONAL LEAVE

Subiject to the following sentence each supervisor shall be granted three (3) days of leave
without loss of pay in each fiscal year to attend to personal matters. A supervisor shall not be
allowed to take as personal leave a tour of duty for which the Department would have to hire
another supervisor on overtime to replace him/her. Personal leave must be scheduled with the
approval of the Chief at least twelve (12} bours in advance.
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ARTICLE XXH

GRIEVANCE PROCEDURE

(A)  The purpose of the procedure set forth in this Article is to produce prompt and
equitable solutions to those problems which from time to time may arise and affect the
conditions of employment of the employees covered by this Agreement.

(B)  Nothing contained in this Article shall be construed as limiting the right of any
aggrieved employee from discussing his grievance informally under the Grievance procedure
and from having his grievance adjusted, without the intervention of the Association, provided
any such adjustment is not inconsistent with the terms of this Agreement and provided that the
Association has been given the opportunity to be present for such adjustment and to state its
views.

(C) A grievance is defined as a question, complaint or dispute involving the meaning,
apphcanon or interpretation of this Agreement. Any matter which is not specifically covered by
the provisions of this Agreement or which is reserved to the discretion of the Town by the terms
of this Agreement or which is, or upon proper appeal would be, within the jurisdiction of the
Civil Service Commission or any Retirement Board, shall not be a grievance hereunder.

(D) (JI’IE.‘VEUK)E;L except as. is oth»rwme pmwd@d for herein, shall be processed in
accordance with the following pr:aw.du;ie‘

(1) Level 1. The aggrieved emplovee shall first present his grievance in writing to
the Chicf of Police within fen { EG) Lalenadr lays of the occurrence or failure of
the occurrence giving rise to.the guevance The written grievance shall give a
summary of the facts involved, the provision or provisions of this Agreement
allegedly violated and the relief desired.. The Chief of Police shall advise the
aggrieved employee w ithin ten (19) calendar days after the grievance is presented.

(2) Level 2. If the Chief denies the grievance. or does not respond within ten (10)
calendar days of re ceipt of the. grievance, the aggrieved emplovee or the
Association may, within ten (10) calendar days thereafter submit the grievance in
writing to-the Town Manager. The writien grievance shall give a summary of the
facts involved, the provision or provisions of this Agreement allegedly violated
and the relief desired. The submission shall include a copy of the actual
grievance document submitted at Level 1 as well as a copy of the response, if any,
of the Chief of Police at Level 1. Within ten (10) calendar days after receipt of
the written grievance, the Town Manager shall meet with the aggrieved employee
and a representative or representatives of the Association in the effort to settle the
grievance. Within ten (10} calendar days after the conclusion of said meeting, the
Town Manager shall advise the aggrieved employee and the Association in
writing of his decision concerning the grievance. .



(3) Level 3. If the Association is not satisfied with the disposition of the grievance at
Level 2 or if no decision has been tendered within fifteen (15) calendar days after
said meeting with the Town Manager, the Association or the Association and the
agerieved employee may, by giving notice to the Town Manager within fifteen
(15) calendar days after the date of the decision of the Town Manager in Level 2,
or within twenty (20) calendar days after said meeting with the Town Manager if
no decision has been rendered, present the grievance for arbitration. In such case,
the following procedure shall be followed:

(E)  In the event either party elects to submit a grievance to arbitration, the parties
shall select an impartial arbitrator through the American Arbitration Association and the
arbitration shall be conducted in accordance with the rules of the American Arbitration
Association. ‘

(F)  The decision of the arbitrator shall be rendered within thirty (30) days of the
completion of the arbitration hearings; but such period may be extended by mutual agreement of
the parties hereto. The award of the arbitrator. shall be final and binding on the parties and the
expense of the arbitration shall be shared equally. The arbitrator shall have no right to add to,
detract from or in any way alter the provisions of this Agresment. Furthermore, the arbitration
award shall be one such as is permitted by law.and the regulations and policies of the
Commonwealth of Massachusetts, applicable to the Town, the employees and the Association.

(G) A grievance not initiated within the time limit specified shall be deemed waived.
Failure of the employee or the Asscciation to appeal a decision within the time limit specified
will mean that the grievance shall be considered settled on the basis of the decision last made and
shall not be eligible for further appeal. Failure of the Town or its agents to answer an appeal
within the time limit specified shall mean that the appeal may be taken to the next step
immediately. The above limitations may be waived by mutual written agreement of the parties.

ARTICLE XXIlI

CONTRACT DURATION
(A)  This Agreement will commence July 1, 2022.
(B)  This Agreement shall conﬁmie in force until June 30, 2025 and shall thereafter be

renewed automatically from year to year unless written notice of desire to amend the terms of
this Agreement is sent by one party to the other at least six months prior to any renewal hereof.
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IN WITNESS WHEREOQF, the parties hereto have caused this instrument to be executed
in duplicate copies by their duly authorized officers and representatives as of the day and year so
indicated.

NORTH ATTLEBOROUGH TOWN OF NORTH ATTLEBOROUGH
PROFESSIONAL POLICE OFFICERS’

ASSOCIATION, LOCAL 280,

MASSACHUSETTS COALITION

OF POLICE, L.U.P.A., AFL-CIO

o

Robert Curran, President

/S MR 2
DATE
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APPENDIX
Defibrillator
The Union acknowledges that the operation of the defibrillator (in which officers have
been trained) is a normal function and agrecd-upon duty of a North Attleborough police officer.

Training in the operation of the defibrillator is provided to all officers by the Department.

Prohibited Practice Charge

The Union acknowledges that the North Attleborough Police Patrol Officers” Association
has filed a prohibited practice charge with the Massachusetts Labor Relations Commission that
is pending before the Commission as Case No. MUP-04-4289. The Union agrees that during the
term of this Agreement it will not file, nor will it support the filing of, any charge of prohibited
practice relating to the subject matter of the above-referenced charge, including the wearing of

pnion pins or any other form of uniform adornment or union insignia,
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