TOWN OF NORTH ATTLEBOROUGH /
NORTH ATTLEBOROUGH PUBLIC SCHOOLS

PREGNANT WORKERS FAIRNESS ACT NOTICE

The Town of North Attleborough (hereinafter “the Employer”), in compliance with the Pregnant
Workers Fairness Act (“PWFA”) and M.G.L. c. 151B §4, expressly prohibits employment
discrimination on the basis of pregnancy and pregnancy-related conditions.

All employees have the right to be free from discrimination due to pregnancy or a condition
related to pregnancy. Additionally, the Employer makes reasonable accommodations for
pregnancy and conditions related to pregnancy. If you require such a reasonable
accommodation, please contact the Director of Human Resources to discuss accommodations
available to you at:

Director of Human Resources

Town of North Attleborough/ North Attleborrough Public Schools
6 Morse Street

North Attleboro, MA 02760

508-643-2175

Employees may file complaints of pregnancy discrimination with the Massachusetts Commission
Against Discrimination, One Ashburton Place, Boston, MA 02108 (617.727.3990) or the Equal
Employment Opportunity Commission, One Congress Street, Room 1001, Boston, MA 02114

(617.536.3200). Claims must be filed within 300 days of the alleged violation.



